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Present: John Jesse, Angie Mills, Dr. Edward Horwitz, Molly Billings, Randy 
Jorgensen, Beth Thomas and Jan Madsen  
 
Absent: None 
 
Consultants: Jeff Sharp, SilverStone Asset Management, a HUB International 
company; Tom Scalici, Cornerstone, Bill Jordan, Principal Financial. 
 
Angie called the meeting to order at 12:30 pm. 
 
Jan Madsen opened the meeting by reviewing recent action by Creighton to 
reduce costs across the University system and thanked the committee for the 
extra time associated with presenting various changes to the plan. She also 
made herself available to answer any questions from the committee. 
 
The committee discussed the implications that the changes in the employer 
contribution have on current and future discrimination testing. The plan was 
recently amended to temporarily eliminate the employer contribution to some 
point in the future when it can be partially or fully restored. At that time, the plan 
will be amended again to add a discretionary employer contribution and to likely 
elect the current year method of testing. In conjunction with the new employer 
matching formula, this should allow us to pass the test.    
 
Market and Economic Overview  
Mr. Scalici provided an overview of the first quarter market and economic 
commentary as well as YTD returns. He then reviewed the asset class index 
performance report reflecting performance through March 31, 2020, along with 
selected charts and graphs related to economic performance and markets.   
 
Principal Platform Review 
Mr. Scalici reviewed the assets in the Principal core fund lineup. The assets 
began the quarter at $339,402,287 and ended the quarter at $286,844,326. 
During the quarter, contributions were $5,815,286, withdrawals were 
($6,531,311) and changes in investment values were ($51,866,572). 
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As of March 31, 2020, approximately 70% of assets in the Principal Platform 
were in equities and 30% were in fixed income, guaranteed income and cash. 
Asset allocation portfolios hold approximately 42% of assets on the Principal 
Platform.   
 
Principal Platform Fund Performance Review 
The weighted performance of assets for the quarter was (15.28%). This 
compares to the blended benchmark of (15.25%). Year-to-date, at the platform 
level, the performance was (15.28%) compared to the blended benchmark of 
(15.25%).The committee reviewed each of the individual fund choices and 
compared them to the appropriate benchmark. Historical plan performance has 
annually averaged 8.96% versus the blended benchmark return of 8.81% since 
the beginning of 2010. The committee also reviewed the Investment Policy 
Statement (IPS) Performance Criteria Dashboard, the participant activity in the 
plan as well as internet and voice response usage. 
 
During the review period, four funds that performed in the bottom quartile of the 
peer group: the American Funds Growth Fund of America, the American Funds 
Europacific Growth Fund, the Parnassus Endeavor Fund and the Vanguard 
Strategic Equity Fund. Recent performance in the second quarter has improved 
the long-term performance of these options and none were recommended for 
replacement. They continue to remain under heightened due diligence.   
 
TIAA-CREF Platform Fund Performance Review 
The committee reviewed the TIAA-CREF Core Fund activity. The TIAA-CREF 
assets were $234,080,475 as of January 1, 2020 and finished the first quarter at 
$207,581,737. Contributions were $692,454, withdrawals were ($2,550,822) and 
changes in investment values were ($24,706,550). 
 
The overall allocation to equities for the quarter was approximately 44%. The 
weighted return for the quarter ending March 31, 2020 was (10.55%) and the 
weighted benchmark return was (11.26%). Year-to-date, the performance was 
(10.55%) compared to the blended benchmark of (11.26%). This difference was 
almost all attributed to the performance of the TIAA Real Estate Account, which 
outperformed the benchmark by about 27% last quarter. The TIAA Target Date 
funds underperformed due to their higher risk profile and were replaced on May 5 
with the American Funds Target Date series. With this change, virtually all of the 
mutual funds on both platforms are the same. Since 2010, annualized performance 
has been 6.03% versus the index of 5.47%. The committee reviewed the individual 
fund performance relative to the appropriate asset class benchmark. 
 
Total Investment Platform Overview 
The aggregate total plan assets as of the end of the fourth quarter were 
$498,764,279. Contributions during the quarter were $6,507,739, withdrawals 
were ($9,081,133) and changes in investment values were ($77,416,328). As  
of May 26, total assets have rebounded to $547.4 million, recovering about 70% 
of what was lost in the first quarter.
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The overall total plan allocation reflects: 
• Domestic equities    26.6% 
• International equities    3.9% 
• Global equities           10.7%  
• Asset allocation          27.4% 
• Fixed income                5.9% 
• Alternatives                 3.6% 
• Cash and equivalents  21.0% 
• Other                         0.8%  
 
Other Topics Discussed 
The overall cost of the Principal platform is 0.44%. Of this amount, administrative 
fees are 0.13%, while the average expense ratio of the funds net of revenue 
sharing is 0.31%. 
 
The overall cost of the TIAA platform is 0.49%. Of this amount, administrative 
fees are 0.18%, while the average expense ratio of the funds net of revenue 
sharing is 0.31%. Participants in the TIAA annuities received a slight refund 
during the quarter because the administrative charge is less than the 0.20%  
of revenue built into the cost of the annuities. 
  
The Strategic Action Summary (SAS) for 2019 was reviewed reflecting major 
plan-related activities that occurred. The SAS for 2020 reflects planned activities 
for the balance of the year.   
 
John Jesse updated the committee on the status of the fidelity bond and their 
desire to increase premiums by 15% to 20% because of the lawsuits in higher 
education. The plan is about 8 to 10 times smaller than the institutions who have 
settled lawsuits. We have implemented industry best practices and do not feel 
the increase is warranted. The consultants will do whatever we can to advocate 
on Creighton’s behalf. 
 
Angie Mills updated the committee on the 457(b) marketing program. Given all the 
recent changes, this has been put on the back burner but will be recommunicated 
later in the year for those who can take advantage of it. 
 
The meeting concluded by reviewing the CARES Act. Bill Jordan reviewed 
participant activity related to COVID-19 including withdrawals, deferral changes 
and investment changes.  
 
With no further business, the meeting adjourned at 1:30 pm. 
 


